
 

 
 

 

NOTICE TO CANDIDATES 
 
 

The following documents must be furnished by the applicant in order to properly process the 
application: 

 DD Form 214 (Service in Armed Service), if applicable 
 Copy of High School Diploma or GED Diploma 
 Official copy of High School and College Transcripts 
 Copy of Birth Certificate 
 Copy of valid Driver’s License 

This form must be clearly printed in ink by the applicant. 

Should the applicant fail to meet any of the minimum requirements set forth below, the 
application will not be processed further: 

 Police Department Written Examination 
 Physical Agility Test 
 Criminal History Check 
 Interview 
 Background Investigation 
 Polygraph Examination 

Should an applicant successfully meet the above requirements and be offered a conditional 
position with the Mishawaka Police Department, he/she must successfully pass the following 
tests below for appointment to the department: 

 Psychological Examination 
 Doctor’s Physical Examination/Vision Requirements/Drug Test 

Each applicant who fails to meet the minimum requirements will be informed in writing of such 
result as soon as practical. 

 

FOR QUESTIONS OR FURTHER INFORMATION, PLEASE CONTACT: 

Human Resources Department 
600 East Third Street 

Mishawaka, IN  46544 
(574) 258-1615 



 

REQUIREMENTS FOR MISHAWAKA 
POLICE DEPARTMENT POLICE APPLICANTS 

I. RESIDENCY 
a. Applicant must reside within St. Joseph County or a county contiguous with St. 

Joseph County in Indiana. 
b. Applicant must have adequate means of transportation to get to work. 
c. Applicant must have a telephone number listed with this department that will 

allow communications between him/her and the department. 
d. Applicant must be a US citizen. 

II. AGE 
a. Applicant must be at least twenty-one years of age and not have reached his/her 

thirty-sixth birthday by date of appointment. 
III. DRIVER’S LICENSE AND RECORD OF GOOD DRIVING 

a. Each applicant must have a valid driver’s license (or obtain one within sixty days 
of becoming an Indiana resident), have a good driving record (i.e. no convictions 
that might affect your ability to drive a high-performance vehicle) and be 
insurable. 

IV. PHYSICAL CONDITION RELATED TO POLICE PERFORMANCE 
a. Ability to perform all the essential physical requirements of a police officer. 
b. Mishawaka Police Department physical agility test to demonstrate your ability to 

perform certain job-related physical activities. 
c. Psychological Evaluation once an offer of employment has been made. 
d. Must be able to pass the minimum physical fitness standard adopted by the 

Indiana Law Enforcement Academy. 
V. ACADEMIC ABILITIES 

a. High School Diploma or GED Diploma 
b. Ability to read and write the English language. 
c. Ability to read and understand Police Department manuals, and interpret and 

apply the Indiana Criminal Code. 
d. Effective interpersonal and communication skills. 
e. A general understanding of mathematics. 
f. Mechanical aptitude and manual dexterity sufficient to learn the use of the police 

radio, vehicles, equipment, fingerprint kit, weapons, and other tools related to the 
position. 

g. Applicant will be required to take a written test of basic skills and perform at a 
minimal level set by the Mishawaka Police Department. 
 
 



 
 

VI. PERSONAL ATTRIBUTES 
a. Self Motivation. 
b. Reliability. 
c. Ability to accept supervision and follow rules. 
d. Ability to work with others as a team.  

VII. PASSAGE OF THE FOLLOWING 
a. Written Test 
b. Physical Agility Test 
c. Background Investigation 
d. Interview 
e. Polygraph Examination 
f. Psychological Examination 
g. Physical Examination 
h. Drug Test 

VIII. CHARACTER AND BACKGROUND 
Because of the highly sensitive nature of police work, applicants will be rejected if 
the background investigation reveals: current or recent past drug usage or any drug 
dealing; current or recent past alcohol abuse, felony convictions or convictions for 
certain misdemeanors that would adversely affect credibility as a police officer; acts 
of dishonesty or theft; employment history of dishonesty; tardiness or absenteeism; 
inability to accept supervision; inability to deal effectively with the public or fellow 
workers; or other indications of not being fit to perform duties as a police officer. 

 
 

YOU MUST ANSWER ALL QUESTIONS 
COMPLETEY AND TRUTHFULLY 

 

REQUIREMENTS FOR MISHAWAKA 
POLICE DEPARTMENT POLICE APPLICANTS (CONT.) 
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